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W ACTS TO SPEED G M ACCORD 



Committeemen Mobilize 
to Strengthen Ranks 

dl | Discuss Speedup, Grievance Pile- Up 

As a feeling of restlessness, of impatience, was affecting 
the ranks of the UAW over the slowness with which General 
Motors corporation was proceeding in the agreement nego- 
tiations, chairmen of the GM bargaining committees of the 
entire nation convened at International headquarters in the 
Hofmann building, Detroit, Oct. 17 for the purpose of de 
vising every known means to speed up negotiations. 

In special session the chairmen discussed methods of di 
posing speedily of the many grievances piling up in the plants. 
They considered the speedup policy of GM and what action 
to take in that regard. Plans<jp 

were completed for the rapid or- \-mir TkM 

ganization of all unorganized VI fVpt £m Y§OT| 
workers in GM plants. The CIO's i' 1 " 1 l\*ll 1TJ.V11 
position on upholding collective «j, q\ ,j 

| bargaining agreements and the Will NlPlKf* 

' UAW's concurrence in this policy, " *" U|||1RV 

because it represents the position j 
taken by the union for some time, " 
were thoroughly discussed. 

The special session was pri- 
marily a mobilization conference 
for the puropse of so strengthen- 
ing and consolidating the union's 
ranks that the agreement which 
is so greatly desired can be ac 



Get Recognition, Other 
Gains After 9 Weeks 



MUSKEGON, Mich.— Nine 
weeks of solidarity on the part 
of strikers at the Morton Man 

is so great* des.rec can oe T j™^ "3™ ^ ' 
quired as swiftly as is h"^l"S'tol.l 



X Votes^Labor Slate 
ut Martel Fakes Count 



- overwhelming vote the ! 
and Wayne County Fed- ' 
of labor at its regular | 
| Wednesday night joined j 
■Wfc with that of the CIO j 
election of Patrick H. '< 
as mayor. 

'.hat the Federation j 
upport Reading was • 
- Jit of steamroller 
mk X. Martel, pres- 
et least two-third of the 
• present opposed the re- 
ion com- j 
ommending endorse- 1 
chard Rea ( 

ITEAL 

| roted in the voice vote j 

that the "ayes" 
from -the 

y Martel 

i ■!. He 

of a rr. , 

iate. By 



tion of O'Brien 
Slate." 



*nd the Labor 



LEADERS BACK O'BRIEN 

The. report of Muriel's puppet 
Political Action Committee at the 
Federation meeting created a 
three-hour tumult on the floor. 
One delegate after another— 
fifteen in all— spoke against the 
report. The Martel-Reading forc- 
es could muster only three speak- 
ers, and one of those., was Martel. 
j Newt Short, Electricians' Union 
1 delegate, opened the attack. 
| "During the primary campaign 
i Martel told us that O'Brien was 
all right but we should back John- 
ny Smith because he was a win- 
\ ner," he said. "Reading^ on the 
j other hand was picturea as the 
representative of the employers 
and manufacturers' V**""*?; 
Tonight we are expected to be 
Ueve Ttoat Reading has suddenly 
undergone a complete change and 

We know that lor two years 

:■ Arthur oflhe 

of our 
datum oJ our 



in our history," declared Myra 
KamorofL Waiters and Waitress' 
organizer. "Compared to these 
committee members Judas Is- 
cariot was a tea drinker. If 
Reading is elected Harvey Cam- 
bell might invite us to a spree, 
but I don't care to go spreemg 
with Harvey Cambell" 

Dr. Walter G. Bergman of the 
Teachers' Union described the re- 
port as a "secret backdoor deal." 

PROGRESSIVES SPEAK 



Frances Comfort, president of 
the Teachers Union: "This is too 
much. How could Reading have 
been our enemy, three weeks ago 
and our friend today?" 

"No printer can be persuaded 
by this body to vote for Reading, 
promised Harry Rc.f.n of the 
Typographical Union. 

Other delegates opposing the 
endorsement of the Chamber of 
Commerce candidate represented 
The Machinists, the Brewery 
Drivers. Printing Primer. .Car- 
pet and Linoleum Workers, Pamt- 
PJ umbers, Metal Polishers 
n ment Employe.. 
Cutter., and Poultry Workers. 
■mued on page 0) 



possible. 

The following letter dealing 
with the GM situation was ad- 
dressed to all GM locals of the 
UAW by William E. Dowell, Di- 
rector of GM locals, several days 
prior to the conference. The full 
text follows: 

TO ALL GENERAL MOTORS 
LOCALS AFFILIATED WITH 
THE U.A.W.A, 
Dear Sirs and Brothers: 

The purpose of this letter is to 
inform all General Motors work- 
ers of the status of the negotia- 
tions between the U.A.W.A. and 
General Motors Corporation. 

A conference of delegates, rep- 
resenting some 50 General Mo- 
tors plants was held in Detroit, 
Michigan, June 5 and 6, 1937. Out 
of this conference a committee of 
17 were elected, who represented 
various districts throughout the 
United States, in which there was 
General Motors plants. 

After careful consideration by 
the Committee, eleven points were 
submitted to General Motors on 
June 19 to be negotiated and be- 
come a part of the General Motors 
U.A.W.A. agreement. The pomts 
are as follows: 

1 Recognition of the Interna- 
tional Union, United Auto- 
mobile Workers of America 
as the sole collective bargain- 
ing agency for all employees 
in General Motors plants in 
the United States and the 
Dominion of Canada. 
Recognition of the shop 
I system as part of 
the collective bai ■ 

throughout the Gen : 

■■- 
.:.-,-!/ on 7"' r ?'' & ) 



returned to work with ga 

which place them in a pi 

to advance further in the future. 

The company recognized the 
Morton division of Local 87 as 
the bargaining agency for its 
members in the shop. (All but 
four of the production men are 
in the union.) It also agreed to 
the complete steward system, 
changes in its seniority policy, 
and raises for the men in the 
lower pay brackets, with further 
discussions of wages to be taken 
up in 30 days. 

The men absolutely refused to 
return to work until one of the 
foremen, who had been fired for 
refusing to break in one of the 
non-union men on a union man s 
job, was reinstated. 

The Morton men wish to give 
their sincere thanks to Local 87 
and its officers for their unsUnt ~ 
ing support of the strike; also tne 
CIO council, the Women s Auxili- 
ary the CIO locals who donated 
so generously, and the many 
friends among farmers and busi- 
ness men who also aided. 
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nistinetianl 

One thing the L\ - 
Industrial Orgaiuzatm : 

it has directed nation 
tinn to the distinction betw. 
noHcii and met* A 
oTmelnternationa! unions urmed 
h the American FederaUon oi 
Labo?JolmP 

worKr. 
AmcS'a ■ 
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HELP ORGANIZE FORDS! 

. ^ ^v*> a habit of personally contacting Ml 



Every Local Union-Every Union Member 
- Every friend of Labor is urged to assist in 
lecruiting Ford workers into the U. A.W. 



Make a habit of personally contacting Ml 
Ford Workers, and asking them tototri > the* 
fellow workingmen in making the FORD 
MOTOR COMPANY a fit place for numans 
to work in, 






Tne Job of Organizing Fords' Is EVERYBODY'S JOB! 

Make it possible for Ford Workers to enjoy the benefits 
that other organized workers have won. 

BRING ALL APPLICANTS, APPLICATIONS OR DUES TO ANY G F 
THE THREE FORD ORGANIZING OFULtb 

Richard T. Fmnhensteen, International Director, Ford Organizers 
Zygmund Dobrzynski, Ass't Director in Clutrge of DclroU Area % 



WEST SIDE DISTRICT OFFICE 

8S44 Michigan Avenue 
Phone ORegon 3080 



HAMTRAMCK DISTRICT OFFICE 



8944 Joseph Campau 
Phone TRinity 2-2640 



EAST SIDE DISTRICT OFFICE 

11500 Charlevoix Avenue 
Phone LEnox 0833 



FORDA! 



Pomozcie 
Zorganizowac 

• Kazdy lokal unijny, kazdy • Idzcie osobiseie do pracow- 

czWk unijny, kazdy przyja- nikow FORDA i przekonajcie 

ciel nracv rest konieczny do ich, ze czas juz najwyzszy aby 

pomocy Irianizowania pra- FORD MOTOR COMPANY feyl 

co wniko w Forda w unj? UA W. ludskim miejscem do pracy. 

Praca u) Zorganizowaniu Forda 
Jest Pracq Wszystkich! 

Zrdbcie moiliwem dla pracownikow Forda, 

korzystanie z tego co zorganizowani 

robotnicy wygrali. 

Przg'prowadtcie aplikantoiv, aplikacje lab naktnoM do kldregokolwiek 
z trzcch Forda zorganizowamjck blur. 

Richard T. Frankensteen, Dyrrki«rMi«hy«»rfo»T. ««<"!»•<« «"""• 
Zygmunt Dobrzynski, A*y»um Dy«k«own« *nH>« D*t«.it 

Dylrvk.weniurona Dy*lo Mow* btaro W Dyrtryktowe Karo M _ 

Zachodmei Strome Hamf ramelc Wschodniei Stronie 



MUTATE AD CflDflCI 
ORGANIZZARfljlllUul 



# Otim Tnioijc Locale - oiini 
menihro d'l'nione - ogni a- 
mico del lavoro e' esortaio 
di assislere ncl rcelutare i 
Ijivoratori di Ford nella 
U. A. W. 



B844 Michigan ul. 

T«kf«n OKeftao JCt&O 



8944 Jos. Compau 

Tclelon TKiniiy 2 2040 



11500 Charlevoix ul 

Telclon LEjwx 013^3 




• Fate personate ahitiidiae 
avvicinare tutti i lavuraio- 
ri di Ford, ed esorlarli ad 
unirsi ai loro eompa£ui per 
fare della FORD MOTOR 
i'OMPA>Y an poslo adaffo 
per 0i umani di lavoraryi. 

Mi Compiio di Organizzaro ta Ford 
APM'AMITMEXE A TUTTIZ 

Fate II possibile per i lavoranii di Ford di -odere I benefiei 
che altri lavoratori organizzati hanno gia* oltenulo. 

PORTATE TUTTI GLI APPLICANT!. APPUCAZIONI O QL 
AD UNO DEI TRE UFFICI CHE ORGAN IIZANO LA I-0RD 

mdurf T. Fr»nki-nrt««. Diktat* I»t«ro«io«»»fc. Onmn^tor. For^ 
ZygmunJ Dobrxyn.ki, A—Wale DircUore in wr^ 

TeLORc B o n 3080 89«4WiC«i« Tc.LLnoxOSB 

m Tel. TRJnity 2-2640 • 
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Pomozite Organizirati 
Fordove Radnike! 

# SVAKA MKAllU WNU*. SVAW CLAN JUNJJE, 5VAKI PWJATOJ HADWKA L^OUAVA ft W «" 
MOGME UTBATl FORDOVE RAOWKE U y. A, W. 

# «*A VAM *UD E OOKAJ DOC, 0HMO U DOnCA, SA KH.DOVM "«■«« ' ™f£**£ 
lM pT« fKUUC* OSVA,,« RA^CMA DA T*» Z*»« UC.N.MO FORD MOTOR KOMTAKUU DC 

£A UUDSKA BICA DA RADE KOD DOTICNE KOMPANUE. 

Organiziranje Fordovih Radnika je Posao Sviju! 

Omogucite Fordovim radnicima da uzivaju blagodati, 
koje izvojstise ostali organizirani radnici 

HOUMO ,u . .-,. H..O U KO* OP NIU KAVKDBU ™ ^^ 

oiu;aj*uibakj»-. FO*oovut kaonika. 

i. r. it \N^i ••- 1'"* 




FORDOT! 



D»<*t». . »— •*. 



«R«ZN1 PBED NA lAFABWU STRAW OKMZSJH^ «^0J STRAM 

i -,»» 0»M 

saw 

0KRUZN1 UREO U HABTRAMOCU 



Segjtsen 
meg szervezni 

.MindenUnioo«HI,f-Min*n • t ~^£^^'S*Z- 

Ford ,n! g «m^ Si; MINDENKINEK A MUNK^ 
tiftrom Ford.be«en«« irod» I 



WEST SIDE 
DISTRICT OFFICE 



HAMTRAMCK 
DISTRICT OFFICE 



-sag? 
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hy I Wrote 'Flivver 



k o( Lies, Hypocrisy 
King Henry Ford 

$ of False Hue and Cry— 
-freedom of the Press' 

By UPTON SINCLAIR 



1 v rot.' the "Flivver King 1 ' because I am sick of see- 
, enthroned and ruling the world. I am sick of the 
it our system of monopoly and privilege is a sys- 
,i freedom, I know that the only freedom enjoyed 
ife unorganized worker in America today is the 

to obey his boss or go out and starve. 

am sick of seeing commercial organizations turn- 

vir advertising policies into political precepts and 

lie laws. I can understand why a great manu- 

uvr of aulomobiles would desire to have his custo- 

believe him a noble-minded philanthropist in his 

iuaV toward his workingmen. But I don't see why 

public should believe that if it is not true. Henry 

by his own propaganda, supported by the capital- 

press of the nation, has succeeded in making the 

aerican people consider him a model employer. In 

eurrent issue of "Fortune" magazine a poll shows 

»t 60 per cent of Americans believe him to be the 

employer of the country. Most of them voted for 

because they don't ' know of any other employer 

his reputation for goodness The fact is Ford is 

on a reputation he made nearly 25 years ago. I am 

x-tly willing to give him credit for all the virtues 

is ever manifested, and you will find if you read 

book that I have done this carefully and honestly. 

so I tell the American people that today he is the 

of all automobile bosses; pays the lowest wages, 

his men the hardest, and denies them the right 

mize for their own protection. 

I am rather sick of the American Publishers 
iiation crying for freedom of the press. I have shown 
"Brass Check" how a writer has freedom so long 
writes what Big Business wants and when he 
what it doesn't want he has silence and a garret 
in. I am interested to observe the silence of 
capitalist newspapers about the fact that a great 
union is circulating 200,000 copies of a novel. It is 
sthing which never happened to America before and 
|ht that is what made news. Every newspaper- 
knows Horace Greeley's saying that if a dog bites 
it is not news but if a man bites a dog it is news. 
200,000 men have bitten a dog, and the press is 





j.ri'r >.! | 

■ 

Kin*' would me.h ma 



Miring it 
om it «» I 



"Flivver King* Here; 
200.000 Copies Ready 

Get Yours Now! 



Yesterday a truckload of 200,- 
000 copies of U p to n Sinclair's 
'Flivver King' arrived at Ford 
Organizing Committee headquar- 
ters, 8844 Michigan Avenue, De- 
troit, after a rapid transit from 
I New York City. 

IT'S DYNAMITE! 

All HAW members are urged 
to secure copies at once. Here is 
your chance to participate in the 
Ford organization drive. Destroy 
the Ford Myth and we shall be 
much nearer to having our DAW 
banner fly in victory over River 
Rouge. Here is our opportunity 
to acquaint the American public 
with the true facts about Fordism. 



Do your bit by selling 'Flivver 
King' to your friends. 

DEMAND PUBLICITY 

Will the scli-designated "non- 
partisan" press attempt to drown 
'Flivver King' in a sea of silence? 
The press has dpne that before to 
Sinclair's solar plexus blows at 
wage slavery. Demand that your 
newspaper review this book! 
ONLY 15c A COPY 

For the first time in history a 
union, your union, has undertaken 
to employ a novel to enlighten the 
public on a condition of industrial 
slavery. So that it can be read 
by all great sacrifices have been 
made to sell it at 15c per copy. 

Now it's up to you ! 



Big Business 
Loves Reading 

Striking proc -.j ^ 

Reading is the candidate of big 
business was uncovered today by 
the UAW political ; 
mittee. 

In a press statement the com- 
mittee said: 

"Behind the fake non-pa] 
front of Richard W. Reading's 
candidacy for Mayor, the eco- 
nomic royalists who control him 
are stooping to coercive and un- 
American methods to put their 
pet into office. 

SEEK INTEVODATION 

"Within the week there have 
been disclosed a number of in- 
stances of corporation efforts to 
intimidate their employes. These 
corporations seek to prevent a 
free use of the ballot by their 
employes. 

"On the letterhead of the In- 
dependent Union of Chrysler Em- 
ployes, Incorporated, (a company 
union), the workers in Chrysler 
plants have received a plea signed 
by Michael L. Beck, national or- 
ganizer, that they cast their votes 
for Reading. 

"Enclosed in the letter was a 
Reading campaign card and a 
printed leaflet asking employes 
to join the company union. Thou- 
sands of copies of this letter went 
to Chrysler employes. 

"The Checker Cab Company 
is another anti-union outfit that 
is out trying to coerce its em- 
ployes into casting votes for 
Reading. All Checker drivers re- 
ceived a card which read: "All 
Checker Cab company employes 
and their friends are requested 
to vote for the following candi- 
dates." ,. . 

"The card then lists Readings 
name at the top and gives a slate 
of council candidates. 
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Whither the AFL? 

ut that the AFL had consented 
CIO Oct 25 to discuss healing the breach 
:ed labor did not cause us to fling 
he winds and coo gentle love calls at the federa- 
t hawks. We had good reason to believe 
the the federation's rulers would not succumb to logic or 
of its own membership for peace on the basis 
recognition of industrial unionism for the mass 
iction industries. 
Truly the peace offers of the CIO placed the AFL 
leaders on the spot. They could not publicly reject a pro- 
posal that peace be discussed. So while they finally ac- 
cepted the proposal to meet, they recognized that should 
- er sit down at the conference table there would be 
but one issue: What about industrial unionism for the 
mass production industries? Outside of an unprincipled 
horse-trade, what other alternative could there possibly 
be? 

The actions taken recently in Detroit by the AFL 
indicate a national policy of the federation which stamps 
the seal of doom on the peace conference. This week the 
Detroit and Wayne County Federation of Labor endorsed 
the candidacy for mayor of Richard Reading, a man who 
was denounced by the federation itself -in September of 
this year as an anti-labor man with the most reactionary 
allies. The AFL endorsed a K!an.<man. a Chamber of Com- 
merce pet, in preference to the candidate of the laboi 
Two vital facts are outstanding in this event: When Frank 

.. AFL's labor slate advo- 
tad the edge on voices and volume according to all 
unbiased reports. Need one offer additional proo 
i entertain a roll call vote, so 
ading's endorsement would be torpee- 
Prior to the meeting many AFL local unions affiliated 
to this body were informed by their international officers 
that any local daring to vote for the labor slate endorse- 
ment would have i(s charter revoked immediately. 

These facts do not indicate that the AFL even so 
peace with the CIO. It indie 

AFL is 

. oi the 

■ 








h E<a,bor Depends an CIO % 



j ATLANTIC CITY, N. J.— John 
L. Lewis, in the closing address at 
i 'he conference of leader * 
i Committee for Industrial Organ- 
I ization hew, jviaeioed the prog- 
: ress of the CIO — "the modernized 
: labor movement" — and predicted 
j "no termination of its efforts. ' 
j His words follow in pari: 



\ I think most of us who have 
been in the trenches of the CIO 
j during the past tv, o \ .. . 
especially during the past year 
i have engaged in the actual work 
and so close to the manifold 
problems of the adnninshation 
" and oi it is diffi- 

| cult for us to appreciate the 
! magnitude and the tremendous 
of our own 
lent: 



one of America's greatest eco- J with their union and 
nomic questions, n a m e 1 y, the ; ganizatiom I 
question of unemployment. Tech- i not help and ;. i 
nological displacement of labor in [ experience has been tfc 
America is proceeding apace. The seise will and it hv*. 
very increased prosperity, in- ; sponsibility of the 
creased sales, increased profits j becomes the respoi > 
which corporate industry has 
been enjoying during this past comes the 
year or more carry with them \ v mover"*™ 

seeds of a greatly increased un- '' that it 
employment condition, becaus 

; poraiions incrcosed their American C v ; 
credit ratings, they were able to; The Presi . 
place into execution plans for son ; 
modernizing plant equipm. . 

BS to a d eg rev 
brought i] 

A citizen ' ' ' 

of America h; i 
He has a right to work. W« 
heard 

,k. Well, IcL our people w< 

■ 

and collectively *ha1 . American indu 

years it has '-■ * &°« provide -hem wil i 

submerged, denied its opp- 

ty, den ' -. • 

pation 

uatry, and in the de- , QMXS that wili g0 ve. 
creased efficiency or our busine* 
institutions, 
t So ihe CI< 

adopted a resoluti 
express 

• ual bi 

i 




CMITED AUTOMOBILE WORKgR-Pgn TL'RDAV r. 



pjon Notifies of Intention 
to File NLRB Charges 



am Chrysler on Contract Violation 



I text of the let-\ 

■ .,U-r corpora- ■ 
Homer Martu, 

lent Hi chard T 

d R. J. Thomas, 

rtvdeni iy- charge of 

f Jder oro U V re ~ 

■ o-rition on the 
iolations 

• trnt. 

■ P. Chrysler 
nkr Corporation 
ffejCity, N. Y. 

■ Sir. 
* April of this year, the 
Automobile Workers of 
. 1W has exerted every ef- 
up to the agreement 
•-red into with your 
and has honorably 
m faithfully discharged its 
iigations under that agree- 
\ despite the fact that there 
( „.been repeated violations 
reement on the part 
irporation and inex- 
iiiences of bad faith 
the interpretation 
the execution of its terms. 
United Automobile 
..... of America has ac- 
I pted its responsibilities under 
! [ contract and had relied up- 
Eair play and honorable ae- 
on the part of your corpo- 
trying to make 
agreement a workable 
iation upon which to erect 
atrial relations of a lasting 
beneficial character, which 
ermit management and 
cooperate together. 



When A Union Card 
Is Not A Union Cs 



Gear Case of Union Busting 






J J~ es - L MA*. 1 APR._J W^V | JUHK 
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this is to cwrrtrr tway 



1937-38 



1 IB*»EJMEN1>ENT UXIOtf OF FORI> 
s WORKERS ii|£SV-. 
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cHte 



nsic: 



R. J. Thomas, Vice-President 
in Charge of Chrysler 



Ford Poller to Blame 
for K.C.* Dispute 

| been guilty of c 

KANSAS CITY, Mo. — Entire I wages here in 1937 than in 1 
a me for the trouble at the Ford when there was no union or?aniz- 



the 

Km* 

for I i'rom 

the of 

Ka; 

- 

- 

a bona 

- 

!' ized labor are men 
organization • 

! These sarn'r -iak so 

■ Ioudiv 
been g u i 1 t y 

;__* .*_^:-. l. . 
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da,': 

■J ko 



more commonly known as a 
"two-bit" union, has had the 
support and encouragement of 



blame ~. 

plant here can be placed squarely 
on the shoulders of the manage- 
ment and its activities in the for- 
mation of a company union. 

With this indictment nearly 
3,000 UAW members stood firm 



wnen mere was no uuiuu iHga-mi- i ~m>.ti t .-.j 

ation. Employment also was about \ that th 

20 per cent higher at the close of in the Ford ! 

the 1937 season. tion m K;. 

are afraid I . 

will organize. 



AGREEMENT BROKEN 



"The management agreed to Therefore, they 
support and encouragement of I 3,uuu uaw memDers suwu mui choose the men who were to work ! ^ lQ lhe e . cten{ ; 
your company, and this despite i this week, holding loyal to their during the shutdown period on a 1 5 
repeated protests on the part of ! union v/hile the Ford Motor com- basis of sei 
the Union to your management 



p>~V! 



the 
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ENT VIOLATION 

. had been our hope that 
Chrysler Corporation would 
" honorably with our Union 
ne spirit of acceptance of 
idea that the Union was 
B to stay, and that it would 
re to be considered by the 
Lny in all matters that 
to Labor. To us, it is de- 
t to have to say at this 
iat the consistent action 
company since the exe- 
, of the agreement last 
has not been in keeping 
. the acceptance of the Un- 
as' a permanent bargaining 
icy, but rather as a tern- 
' condition which the 
ny would be very happy 
dispersed and dispensed 
s soon as possible, 
not pleasant to have to 
at such a conclusion; it 
feasant to have to charge 
hj with bad faith; yet 
*• beginning to wonder 
the general character - 
of some of your as- 
and yourself, as ex- 
by the Lord Privy 
- of Great Britain, has 
application to the corn- 
affairs in this country. 

C FAKE UNION 

.jcomes our unpleas- 
to advise you that, 
mding the efforts of 
-..;<>n to create a relation- 
which v,-ould insure maxi- 
and good will, 
company has been en- 
fa repeated actions to 
■ : ement and par- 
'y to cause dissatisfac- 

Many, many cases 

:, have been de- 

• f unfair 

'■- many cases of un- 

dj charges; and despite 

L that responsible and 

stive officials h a ve 

up these ques- 

has been more 

1 }'-■ n : utce.::. in iron- 

v ' I ■'. problems. 

td most flagrant 
'•■- '■' the agreement of 
W, oa the part of the 

■•: ■ 

: ' \- < \ itent dhnrei 

' . : olemn Und* r- 
■ ■ 

i rival hi "corn- 
,-. proof 
j 
v ' union, 



union while the Ford Motor com 
pany persisted in its attempt to 
this regard we want" to call \ smash the organization by an- 
vour attention directly to the 1 nouncing the removal of activities 
"fact that the bad faith of your | to other points, 
companv has been manifested, Following is an account in the 
in the complaints made by our ! words of an officer of the local, of 
Union to your Detroit manage- ! how the workers struggle to es- 1 
ment regarding the so-called tablish and maintain a union of j u 
"companv" un.on, in the effort their choice was opposed at every- { pl 
on the part of your representa- step by the management in its 
tSves to out off and discourage j execution of the official labor 
an honest inquiry into the exist- j policy of Henry Ford. 

^ EARLY DISCRIMINATION 
j "As soon ai the United Auto- 
| mobile Workers of America be- 
gan the organization of the Kan- 
sas City assembly plant in Feb- 
ruary, 1937, men known to have 
joined the union were given hard, 
dirty jobs as a discrimination 
against the union. Failing to break 
the organization by this method 
the management gave orders to 
fire all union men. 

"During the organization period 
350 men were laid oft, the majo- 
rity of whom had several years 
seniority over workmen who were 
kept. All except five of the 350 
have joined the UAW as a result 
of the strike which was called 
April 2. It was settled the follow- 
ing day when the committee of 
the UAW was given a verbal 
agreement by the management 



during the shutdown period on a = r5p to De troit for 
basis of seniority and qualifica- ^ jpjning hands wifii 

tion for the work. After several 
lists were discussed one was 



agreed upon — an agreement that 
was kept one week by the man- 
agement. Then workers with only 
a few months seniority and v/hose 



joining hat 
to aid him in sup- 
union activities in Kansas 
A number of our member 
had their credit discontinued be- 
cause of the adverse publicity 
and unwarranted attacks by 
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ence of the "company" union. 

INQUIRY FUTILE 

While at the outset we felt 
that your company would enter 
into the inquiry concerning the 
"company" union in good faith, 
yet events have convinced us 
that such is not the intention 
of your company. Being so 
convinced, we find that noth- 
ing is to be gained by a mock 
orocceding of inquiry concern- 
ing the so-called "company" 
union, when the present atti- 
tude of your representatives is 
certain indication that nothing 
will come of the inquiry, even 
though we present the best of 
proof in support of our charges. 

I PREPARE COMPLAINT 

For that reason, we take this 
opportunity of advising you 
formally that the Union will 
not proceed with the joint in- 
quiry, on the part of your man- 
agement with us, into the exist- 
ence of the "company" union, 
and the manner in which it has 
received support, sympathy and 
encouragement from your con- 
cern; but rather that we shall 
lodge a formal complaint with 
the United States Labor Board, 
specifically accusing your com- 
pany of violation of the Wag- 
ner Labor Relations Act Our 
Counsel has been instructed to 
prepare such a form of com 
plaint, and the same - 
filed forthwith. 

In the meantime, if you de- 
sire to discuss this matter with 
us to the end that suitable ac- 
tion will be taken lo put a stop 



I a lew iiiuuuu kiuwu,' wu ».*«.—. and unwar i_.„. 
:s ' S only qualification was a company! comm jttees of so-called civic 
5£| union card were sent into the ■ inded ]a . v and ord o r ( - : 
tant. J tions. 

The company refused to mee. j -^ the wor kers also b:: 
with the committee from Local < law and or der. Not a 
248 to discuss the matter over a I tQ hide behind, but in the true 
conference table. After weeks of sense an d m 
refusal by the superintendent our portant words we hear:., 
only recourse was to picket the dorse a^y movements oi 
plant peacefully. We did so. be- 1 g roup -.-.l-l : 
ginning Monday of last week. stop to such malic 

RECORD PEACEFUL 

. : bers by paid thugs. 
"Reflection will show tne people j We prc . ver ,.- muc h agai 
j of Kansas City there has been , paid lhugs - 
virtually no labor violence here 
on the part of any CIO affiliate. 
The UAW has not smashed win- ; tJon j 
dows, slugged workmen or bomb- ; bers ft 
ed any establishments. It does not' carlos ,,,. 

operate that way. In its organiza- , gjld p | ece3 D f pipe while one of 
tion drive this year, which has : , he hood !ums held a g 
added thousands of members tol the m. These four ih 
its rolls, all its activities have 
been conducted peacefully. It will had t0 suffer a severe beating 



be recalled there was no violence 
or damage at either the Chevrolet 
or Ford plant last spring. CIO 
leaders constantly demand i 



with two of their number carrj 
ing home a br; 
broken jaw. 
■aders consianny oeuuuu *» Irl sp it. : 
, ...embers do not answer violence members have fa 
that there would be no further ; with v ; i en ce. severe beatir 

discrimination or intimidation Df | „ A11 our organizations here of j n timidation, we 
union men. work along principles in accord- lhe ^j^ department of 

ance with the Wagner Labor Re- c , v We know 
lations act, which gives workmen ^ dep " a rtment c 
the nrivilege to join bar- 
agencies of their choice. 
F e A K EC NXON-A T CKS 
n- 'UAW memb, 

eused by the company u-. 
committee of i hoodlumism. This 



100% PLANT 

"Immediately after the settle- 
ment, the first in any Ford plant, 
workers literally flocked into the 
organization. In less than a month 
the plant was 100 per cent organ- 



"The grievance 
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to the many abu 

tions and unfair practices of 






Which your corporation has 
ten guilty in its ^%^ h 
the United Automobile Vcnk 
„ so fAn,nca,ndp^u.:.ry 
in reference to the question of 
his "company" union, we shall 
bc\<J,d to hear from you, wo 
that we may meet togcthw for 
that purpose, 

Signed: 

Yours very truly, 

HOMES MAKTm 

RICHABD T. 

atant l'n ^«nt 
K .L THOM 
ylo^Prealdwt m 



=>t daily with the ! pendent union of .. 
will be of soldeied bodj- jon 
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than two thoi 
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"When Uie slack season in pro- j mc ; 
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duc tIon came the DAY/ 

tohe more advantageous both to 

the worker:, and to k.uv..:.,, City. 

The workweek was change 

four d*3 f ftve '"J""' 

than to have 200 brother. members 
witiv families unemployed. ,.cun- 
derstood ilu- company gave 
,. r , ia each ..- ambly plant tfaa 
choice. The maiority vol- « ; ^ y- 

e iiumanacour 
Tha management uUlia 
JSoSto create diaconi at 
.few pets who work 

-Tbe averse w«rkmae has « 
cr lvedaboul3eperee«t-ore* 
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Our Model ('tiy Government 

.."ruck u< *a 

ould like 
seen fit, 

■ run, to 
Bfter i"jr own. 

I corres- 
- trying to 
j cleanly. 
i in the black while our own De- 
can nor efficient and obvi- 

i oertinent to suggest in relation to 
y. that Milwaukee, operating under a 
charter, is a much better governed place 
than Detroit ever was. 

As for any CIO obligations to a political 

machine, we might suggest that it is possible that 

the present administration and the one that the 

Jews would like to foist on Detroit, is subject 

a machine of its own, namely, the Board of 

Commerce and its affiliates, the manufacturers 

sociations. 

lenry Gives An Intervieic 

The Sunday issue of the Neio York Times 
contains an interview with Henry Ford. In it 
is the usual discussion of the usual pet Ford 
projects and theories. The two which might 
interest the worker are the questions of war and 
labor relations. 

Concerning the problem of ending war Ford 
has taken a complete about-face since the World 
War. Then he was for complete disarmament of 
nations and today he is for such huge and des- 
tructive weapons of war that no nation would 
dare attack the other for fear of annihilation. 
Such stodgy thinking on any deep problem is 
typical of Ford. 

On capilol-labor relations he warms up con- 
siderably. Utopian — theoretically — Henry Ford, 
at labor will get what it wants through 
the employer's benevolence. Further, that labor 
and capital are natural bed-fellows so why fight 
each other? Ad infinitum. 

He concludes the interview with his pet 
fantasy: that labor and Wall Street are in con- 
spiracy to ruin him. Of this obsession there 
seems to be no let-up. Henry, we fear, is getting 
into a state of pathetic senility. He keeps re- 
peating himself. 

A New Low In Scepticism 

The "liberal" Mr. Kelsey, political commen- 
tator for a local afternoon daily, takes the 
English clergy to task for protesting Japanese 
bombings of the civilian centers of Tientsin and 
Nanking. Kelsey would like to know "on what 
evidence the churchmen acted". 

Such naivete in one who has access to the 
leading journals of the world, with their tens of 
scores of on-the-spot correspondents, is carrying 
skepticism to new lengths. 

Perhaps if it were possible to ship this spectic 
a few crushed bodies of children, or a half-dozen 
mutilated torsos of old men and women caught 
in the bombardment, he might change his mind. 
Certainly if the amount of evidence gathered 
from eye-witnesses fails to convince the man, 
then nothing short of the above would be con- 
vincing. 

An American Hero : Press Version 

It had been the heretofore unfulfilled desire 
of this department to see what the much pub- 
licised hero of the American press, Tommy Man- 
ville, really looked like. Since making an ass of 
one's self is the dubious privilige of rich heirs 
and heiresses, the escapades of Manville differ 
very little from those of his predecessors and 
contemporaries. What sets this particular in- 
dividual apart is that a certain stratum of the 
press — including many so-called better news- 
papers—has made a lustrous figure out of a 
thoroughly objectionable and absolutely unim- 
portant individual. 

The picture of Tommy Manville was more 
revealing than a dozen biographies. Especially 
striking was the deeply lined face, the weak and 
cynical cut of the mouth, and the dull glazed 
expression of the eyes- Alt told that excesses 
re tin- essence of this para 

If the flaunting of this individual who has. 
j,, , .1 ■ . never worked a day in his life, 

; . ii ,_: an ■ r to what the public demands, then 
there is only this to fcx said: That the public's 
tai to i d back to the tabloids and now 

meaw re pectable paper* that front-page 
thi Mam tile affairs, 

NAT RUBENS 
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C. H. MILLARD 



RUSSELL MERRILL 



Executive Board members. Millard is regional director for 
Canada, Merrill for Indiana and Southern Illinois. 



Indiana Labor Forms 
Non-Partisan League 



INDIANAPOLIS, Ind. — The 
Indiana State organization of La- 
bor's Non-Partisan league was 
formed here Sunday at a confer- 
ence of 99 trade union leaders at 
the Amalgamated hall. The Rail- 
road Brotherhoods, CIO unions 
and AFL bodies were represented. 

Officers and a state committee 
were elected with instructions to 
draw up a constitution and pro- 
gram of action. 

A motion from the floor was 
carried "instructing the state com- 
mittee to issue a public statement 
expressing our friendly attitude 
i the farmers and their 
organizations of Indiana and call- 
ing for their cooperation." 

OLIVER SPEAKS 

Oliver, executive secretary of 
Labor's Non-Partisan league na- 
tionally, delivered the main re- 
port in which he said that labor 
must now organize itself politi- 
cally in a permanent manner. "We 
must at once prepare to take part 
in the coming elections if we are 
going to keep the United States 
free for trade unionism and for 
democracy," said Oliver. "The 
Congressmen and Senators who 
rode in on the Roosevelt landslide, 
who stabbed labor legislation in 
the back and betrayed the strug- 
gle against the autocratic Su- 
preme court must be defeated." 

"Labor's Non-Partisan league 
has gone from victory to victory 
in recent elections," added Oliver. 
"We are putting real labor can- 
didates in the field and reaction 
is being set back." 

Alex Gordon of Indianapolis, 
who acted as chairman of the 
conference, was elected chairman 
of the state committee. Gordon 
is state chairman of the legislative 
committee of the Brotherhood of 
Locomotive Firemen and Engine- 
men and told the conference that 



he also officially represents the 
Brotherhoods of Engineers and 
Trainmen. 

All 40,000 organized railroad 
workers in Indiana will back La- 
bor's Non-Partisan league, he 
said. Vice-chairmen elected were 
Charles Hartley Anderson, presi- 
dent of Madison County Central 
Labor council, AFL; Frank Barn- 
hart, Terre Haute, district presi- 
dent, United Mine Workers; and 
Russell J. Merrill, South Bend, 
UAW regional director. 

GROUPS ON RECORD 

Joseph Friend, Indianapolis, 
Teachers union, was elected ex- 
ecutive secretary; Arthur Pearson, 
Muncie, ITU, treasurer; and Miss 
Wickersham, Anderson, UAW, re- 
cording secretary. 

Gordon said that from 75 per 
cent to 85 per cent of all organized 
workers of Indiana were repre- 
sented. 

"The conference was called by 
Oliver by invitation to leading 
individuals," said Gordon. "But 
all the groups represented are on 
record for Labor's Non-Partisan 
league and many of those here 
are officially elected delegates." 

EXPECT BUILDING TRADES 

Oliver said that the conference 
was called in such a hurry that 
the calls were not sent to many 
leaders. Friend, the newly elected 
secretary, informs that the build- 
ing trades unions would join the 
movement as many individual 
leaders had expressed their sym- 
pathy to win. 

Among those elected to the 
state committee are Clark John- 
son, president, Muncie Central 
Labor union, AFL; Walter Feih- 
ler, Fort Wayne, chairman bar- 
bers state conference, AFL; and 
Carl J. Shipley, South Bend, 
UAW. 



Ciweland l^tying Squadron* 
E,abar 9 $ Guard* Svis Elec Hon 



By HAROLD C. REED 

CLEVELAND,— The largest 
group of keymen yet assembled 
from this city's UAW locals met 
last Sunday and laid plans for the 
election of officers for the flying 
squadron at the next meeting to 
be held in two weeks. The squad- 
ron, which was organized by Bob 
Bates, now has about 1,000 mem- 
bers and is growing rapidly. 
Twenty-two locals were re- 
presented at last Sunday's meet- 
ing. 

Set up on the pattern used by 
Bates when he acted as chairman 
of the strike committee for Local 
45, each unit is designated for a 
district Of the city. Over 30 dis- 
tricts comprise the whole 
under direction of a leader. 

Any emergency requiring the 
nee of the Dying squadron 
i by calling the central 

whereupon men are cun- 

:n the nearest district 
through then- leaders. Each lead 

a group oi squad cars al 
his disposal and each oar driver 



must contact four members of the 
squadron to report for duty when 
called. 

By this system large numbers 
of flying squad members can meet 
at any point in the city within a 
very brief time. 

During recent strikes in the 
knitgoods industry an appeal tor 
protection of the girls on strike 
against the hoodlums hired by the 
corporations to intimidate the 
Strikers met with immediate re- 
sults. Before the flying squadron 
had bee 

en sub.iect u-> 
repealed attacks that had \. 
lis injuries. 

first meeting oi the squad- 
ron received the apj 
only too glad to cor 
[GLWU. Ait. i 
ance of the ti> 
struck plante thaw 

v. I oi 6,000 mei 

m the squadron. With thi 

i 
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fused to 

the aum 

show our lin-r. 

manufacturers to admit a single one of 

to their office, much less to d 

wills u>. 

Then Hon 
knocked on the clos 
ployers to sit down with 
to do so, but Lewis and Martin had a i 
idea of sales promotion. Said ! 
they will sit down with u 
Sure enough, after refusing to do any 
with any of our more com. 
gave Lewis and Martin, not onh 
but a contract. Do : 
persuade workers that they ought - 
men like Lewis and Martin? 

If our leaders were chosen for . 
ner, by the employers, our meth 
selected by them, rather than by us. In ref 
a conference with the UAW, Mr. Sloan, 
town, said, "They have said that they have] 
to close our plants. Let them pro\ . 
not choose the strike, as a means 
conference. The coi 
got it; we got a conference. Wh< 
closes every door but one 
open, he has no right to 
proached fro mthat one. The i: . 
credited the former conservath 
labor by refusing to recognize it. They 
credited their own chosen i 
refusing to deal fairly and hone- 
Today, they are trying to find means of a* 
ing business relations with Lev. 
Lewis and Martin are not easily evaded, aad| 
to be hoped, for the sake of the empbj 
well as the workers, that the em.- 
succeed in avoiding them. Lewis and 
have gone a long way from the paths of 
and Dillon, but no one should think thatig 
possibilities of industrial unionism have 
exhausted by the activities of two men. 



JFV/Z Meet the Demand 

Further dilatory tactics and e. 
part of employers will perhap. 
methods and new leaders of labor. The 
ers have always claimed that there i 
which they call the Law of Sup] 
If the industrialists demand still more 
action before they will bargain fa 
the demand will be met! 

In the meantime, quit cr:; . 
and us for being led by them. We send 
only kind of leaders that you 
with. We learned from Q 
"tions themselves not to send o 
salesmen that we ourselves pre 
rather, the guy that car. 
office and come Otlt with a 
course, you would like to 
that is willing to take "r 
you do not send out that kind 
represent vou. Neither d 
to do business with Lew 
have to, because you would nfl 
to anyone we sent 
of it and get along with them 
be worse. If they fail you ■ 
satisfied with thos 

IC «, send m their Pl*^^ E 

To the Kdito 
strength oi the u* 
memo, 
second 
the CIO 

members to keen I 
truth • 

! 

i 

verj ' 

do ew * ; \ ■•■ 

Of 
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Baltimore 
rial ion Firm 



— AFL has opened 
a the UAW's organizational 
it the plant of the Glenn 
n Aviation company here. 
'mimeographed handout lo 
; jn the plant issued by 
i^chinists' union the com- 
tajiOB in Glenn Martin's was 
,led to for the forging of a 
i front with the AFL, for the 
, of warring on the "com- 
ncmy", the UAW. 
OFFEREL 

aa only a short time ago 
I the AFL offered the company 
' an AFL charter. Nothing 
ltf d to have happened on this 
attempt of the AFL to in- 
rate loyal company men un- 
s banner. The renewed at- 

is spurred on by the fact 
he UAW has made .swift ad- 
j in its organization drive, 

ire "now ready lo enter the 

ration campaign," declares 
Machinists' bulletin, in an 

bid to the Glenn Martin 
gement. "What this means is 

v to be discerned: Since 

I Martin has been unable to 




WALTER N. WELLS — 
Vice President and organi- 
zational director for Air- 
craft. 



UAW Drive 
Strikes Heart 
of Aviation 



LOS ANGELES. — Moving 
■ a great mass production in- 1 
dustry which has never before 
had the benefits of industrial un- 
ionism, the UAW is engaged in 
an intensive drive to organize 
every aircraft worker in the 
United States. 

Into this territory the UAW, 
foremost spearhead of the CIO, 
is pouring men, money and the 
experience gathered in organizing 
another great mass production in- 
dustry to bring to aircrafters a 
decent living wage, job security 
and desirable working conditions 
such as they have not had since 
the beginning of aircraft build 
ing 




Martin Company 
Earningslncrease 



WYNDHAM MORTIMER— 
Vice President and organi- 
zational director for Farm 
Implements. 



When the drive recently begun 
on the west coast is completed, 
when collective bargaining has 
been established in every plant on 
the Pacific, workers in aviation 
will constitute one of the largest 
and most powerful divisions of 
the International union. 

Aircrafts firms affected by this 
drive include: 

Douglas Aircraft corporation 
at Santa Monica, Calif., employ- 
ing 8.000 workers and with mil 




Glen L. Martin company should 
have no trouble paying the 40 cent 
minimum wage it doles out at its 
aviation plant in Baltimore for 
u ue w^cnit^. ... — — quite some time. 
Martin has been unable to A story appeared in the Balti- 
uie UAW, declares the AFL more Evening Sun Oct. 14 an- !»«•»''»" Zm^' aTaavenuDBiA 
ie firm, it is obvious that your ounces that "Glen L. Mar tin hon ^ of ™toW 
it a union; so why Earnings Expand." The follow- planes on 
we talk genuine un- i n g is quoted from the story, 
bn but in practice you will | "The Glen L. Martin company 
|us quite as friendly as any I £ Baltimore reported yesterday 
Kny- union. This dirty bid for the quarter ending Sept. 30 
\FL dubs an "organizational net earnings of $492,532 . . . Tb 



UAW Scores 
Aircraft Win 
at Northrop 

the 
With only five dij 

night to end their sie^ 

175 whose I 

to seniority led 

Sept. 2. 

Under term-: of the- i e 
UAW Loeal 220 ] 
bargaining agency secured 
through a National Labor Rela- 
tions board election in August, 
The shop committee will 
other disputed matter: 

management. 
Walter N. Wells, vice-president 

in charge of aviation w I 

directing the International's in- 
tensive aircraft drive, 

the local's action and assured 

workers that the unj 



BAROMETER FALLS 

Pis incident is one in a series 

rating that the AFL is waging 
on the UAW in conjunction 
\rv- employers. They will 
I lower than a snake's belly 
Pieve their goal. In the bul- 
i mentioned they say that they 
to organize '-American 
™ of 21 years of age and 
| Not only craft division— , 
division, division between 
and foreigners, in other 
flivision without end. 
far the Baltimore UAW 
sed no respo 
era to the AFL propaganda 
vail do everythin < in its 
toward un-raasking tJ 




was equivilant to 56 cent a share 
on common stock and compared 
with net earnings of $180,838 for 
the preceeding quarter. 

"For nine months ended Sept 
30, 1337, the aircraft company re- 
ported net earnings of $1,013,839. 
or $1 1 a share on the stock. At 
the close of the third quarter 
there were 870,041 shares out- 
standing. 

"Net sales for the September 
quarter totaled $3 213,751 a isharp 
increase compared with $847,^2 
for the preceding three months 
"The company announced that 
its backlog of undelivered orders 
has increased materially, the total 
"finding at $13,490,329 on Sc-Spt. 
foafalainst $11,406,663 on Ju- 

30 This is an increase of $2, 08 V 

i^srsjfiSFS — durinE 

on the UAW in con- period. for l} ho ^ 

b the employers mat I J v - ^ Marl in aircraft 
ir. the n.ar future :«U -be working 



North - - 
Inglewood, Calif., employing 1,800 
workers, with General Motors as 
a large stockholder and with mil- 
lions of dollars of orders for the 
United States Army. 

Northrop Aviation at El 
Segundo. Calif., with 1,400 em 



week strike and contracts with 
the U. S. Army and Navy. 

Vultee Aircraft, division of 
Aviation Manufacturing company, 
at Downey, Calif., employing 800 
and building ships for many 
foreign countries. 

Lockheed Aircraft at Burbank, 
Calif., employing 1,500, maker of 
ships for many commercial lines ^ 
in this and foreign countries. con tinue the campaign to organize 

Consolidated Aircraft at San e „ ery em ploye in the industry. 

Diego, Calif., employing 3,000, | 

builder of ships for the Navy; 

Smaller companies such 
Ryan Solar, and Tim Aircraft in 



American Aviation at j California, Boeing at Seattle, 



^LtlUUUliO, *jv*...* a — 

Wash.; and other plants up the 
coast, . , , 

Wages in the aircraft industry 
in many instances are lower' than 
those on WPA projects. Men 
working as skilled mechanics re- 
ceive less than some of the sweep- 



Statement of Policy 
On Farmer's Problems 



Union Set to Win 

Ureraft Election 
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San Diego Aircraft 
Workers Organ*** 



... to organize the aircraft in- 

in this city were drawn up 

r : Walter N. Wells.) 

t in charge of 

, and Regional Director 
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aft kill 
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The Wagner ** may 
lfraSP * ^erigM to organize 
give you ** " B tbe w orkcrs in 
bat U - \ l «U to do »l for them- 
each i» d ^ ry ^ " r you organ- 

ixe, Oie sooner yo yljll 



SAN DIEGO, Calif .-That the 
aircraft worker has now defintely 
turned CIO is a well known fact 

'"That fact will receive official 
confirmation when the National 
Labor Relations board counts ; *he 
ballots in the coming election at 
the Consolidated Aircraft cor- 

P Thh°o n u g h a small group of com- 
oany union men and a few woo- 
ers who remain with the ^Interna- 
tionS Association of Machinists 
J 1 APT have been making 

SSSfewsag 

g w")l cast their ballot, fur the 

rl'tho I AM has engaged ml 

went over to the UAW ^ 

£f with the idea that a 
management wrft tn blc , the 
CIO union mcjnt "?u 

feSSSSSfsa 

m any ^^gd the influx into 
incident checked «^ » but 

** UAW f Y, S Today Local 
'■' ""*' L3fCl f,^hv membership 

list 



If you are interested in know- 
ing the truth about the AFL meet- 
in- held last week for the pur- 
pose of endorsing the candidacy 
of. Richard Heading, don't fail to 

WJBK, Detroit. 



ATLANTIC CITY— UN'S.— The 
position of the CIO on the farm 
problem was expressed in trie 
following statement issued at the 
national conference'. 

"The Committee for Industrial 
Organization recognizes the com- 
munity of economic interest be- 
tween the industrial workers and 
.be farmers. Each relies upon the 
other for its substantial domestic 
market, and a balanced and per- 
manent prosperity of our nation 
depends upon maintaining toe 
coSuming power of bo.hj^ 
"Studied efforts to create an- 
tagonism between these grou^ 
serine from sources long ac 
customed to the exploitation of 
farmers and farm workers are 

t >;ucpurt ot m 1 - , "~ v . 
Industrial Or^auoru 
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Hepburn Victory Seen as No Curb 

Labor bsue 
Covered Up 
Ontario 



in 



K> R. H. McCARTNKY 

Canadian Correspondent 



iVoie for Strike at Walker: 
fake I ii ion Invades Windsor 



Windsor, urn. - Union em- 
ployes of Walker Metal Products, 
Ltd., a section of Local 502 Wind- 
sor, took a strike vote Monday 
night, giving their stewards coun- 
cil and the negotiating commit- 
tee, by a 10 to I majority, the 
to the recent provincial elec- authority to caU a strike if pend- 
ttons, Premier Hepburn was swept { "*S negotiations between" the 
tto power on a wave ol pop- management and the union fall 
ul.u- Liberal sentiment that was through. Before any strike takes 
province wide. It cannot be said !>!•<» the local must, of course, 
that his support was from any secure authorization and approval 
a class since he drew a j lrorn the International executive 
great number of votes from the '• board- 
urban centers as well as the rural! A minimum of 70 cents for men 
5. Firmly entrenched fori and 65 cents for women is being 
Bve years with 67 govern- asked and total abolition of piece 
-t supporters as opposed to {work. A further contentious 
2;i Conservative members, Hep- question is the management's em- 
buni has little to fear, from the .' ployment policy, it being alleged 
opposition, and a splendid oppor- ! that Windsor residents are being 
tunity to bring down legislation discriminated against and labor 
oi a constructive nature. is being secured from rural dis- 

While the CIO was a major tricts, which are presumably an- 
; the election campaign, it ! tasonistic toward CIO unions. 
is questionable if Hepburn's vie- j Mrs. J. J. Kennedy of Detroit 
s due to his stand against attended the local meeting and 
CIO. The vast majority of j spoke to the local members 



districts 
another 



voters were so completely mis- 
led by anti-CIO propaganda that 
it can be safely said that not ten 
per cent of the voters knew what 
it was all about There were 
other factors which contributed 
far more to Hepburn's success 
than th* CIO issue, 

WHY HEPBURN WON 

First, the lack of a constructive 
platform on the part of the Con- 
servatives. Their platform was 
one devoid of tangible issues and ! 
offered the voter nothing of real I 
worth or consequence. 

Secondly, Hepburn's financial i 
policy has been a sound and pop- ! 
ular one. His "Sunshine Budget" ' 
made him a host of friends, his 
house cleaning of the hydro de- ) 
ment and his investigation! 



the work being accomplished by 
the various women's auxiliaries. 
Among other things she advised 
the men to stay home at least one 
night a week and permit their 
wives an opportunity of taking 
part in the activities of the aux- 
iliary. 

Mrs. Kennedy has taken active 
interests in the local auxiliary 
and, assisted by Mrs. Nykor, re- 
cently organized a fruit da^ce in 
the Dom Polski hall, wh- -as 
a huge success. 



WINDSOR, On'. [t b 

United Auto- 
mobile Workers' union in Wind- 
sor is to have some opposition in 
its organization work. An organ- 
izer has been busy in the Windsor 
district for some time in an at- 
tempt to secure members for an 
independent organize lion carry- 
ing the imposing title of "British 
Empire Automobile Workers ". 

The name itself is a not too sub- 
tle appeal to the patriotism of the 
Canadian worker n place of an 
appeal by logic and reason. In 
dependent unions and company 
unions have an attraction for a 
certain type of worker— the timid 
souls, the stooges and the yes- 
men. 

This organization claims to have 
no affiliations and is not support- 
ed by any of the automotive 
manufacturers. The organizer is 
apparently just a philanthropic 
soul who has interested himself 
in the welfare of the Canadian 
worker and intends rescuing him 
from the pernicious influence of 
the UAW and the CIO. 

Unfortunately, to date they 
have made little if any progress. 
The UAW still goes merrily on 
signing members right and left, 
since for some unexplainable rea- 
son those men who are union 
minded at all prefer to join an 
organization that can give them 
security and protection and pro- 
vide them with agreements that 
immeasurably improve their liv- 
ing and working conditions. 



PAW a Stronghold in Home 
of Canadian Auto Workers 







Women Tide Men Ov 
Weary 9 -Week Siriki 



MUSKEGON, M 



The Mor- Butts, MMyrtle Dodds, Roy 



credit is due to the Women's Aux- 1 ton i 
lhary of Local 87 for this victory, j Women's' 



chipped in, too ^W 
ie weary weeks our | operand hfeverv wif ** 1 
* l The Morton strike; 
able experience and oh 



for our women. With no Women 
Auxiliary, where would the Ma 
ton men be today? Out waUriu 
the streets for a job. And the la 
of the strike would hi 
our union throughout this 



OSHAWA, Ont. 



This city of \ were receiving an avwaw nf iz 
of the inheritance tax evasions ; 23,000 inhabitants has a member- cent wr hm „ " f ° f 35 

also met with popular approval, ship in Local 222, NAW, of over I J?« t e L ST™ , '■ **"*; 
The Wage Standard act that came 4,000 besides eight locals of older S « n t and a m m^TT* °f 
into effect during the regime of "^ns. "The home of General for »S^A ¥h?S^ h & ° ent 
the Liberal government was at Motors in Canada", which inciJ ■ " second agree 

least a fine gesture toward con- ' dentally is also the home of C. H. 
structive legislation. During the 'Millard, Canadian representative 
past three years, Ontario has en- ! on the executive board of the 
joyed a substantial measure of i UAW - could more appropriately 
prosperity and a greater number- be caliecJ the Home of the Auto 
of people have had part in that ' Workers in Canada. 



prosperity. 

NO CURB TO 



UAW 



Local 222 has agreements with 
the following compaines in 
Oshawa: General Motors of 
Canada; W. E. Phillips company, 
Limited, manufacturers of auto 
glass; Skinner Company Limited, 
with supplies bumpers to GM.; 
and Ontario Steel Products Lim- 
ited, makers of springs for the 
motor trade. 



An agreement with the Ontario 
Steel Products, signed October 1, 
is the second since the UAW came 
to Oshawa about seven months 
ago. When first organized the 
boys at Ontario Steel Products 



by Appointment 



All these factors have had a 
greater effect on the result of the 
election than the premier's oppo- 
sition to the CIO, There is little 
reason to assume that the over- 
whelming victory of the govern- 
ment should prove detrimental 
to the progress of the UAW in 
Canada. The UAW in Ontario has 
a splendid record for law obser- 
vance and for living up to its 
agreements. At no time has the 
union advocated or condoned 
violence or lawlessness. The 
Strikes that have been sponsored 
by the UAW have set a record for | \V § 11(1*01* PleaSCil 
orderly picketing that is without j 
precedent in Canadian industrial j 
disputes. 

..■ should be no cause for 
; m within the ranks, al- 
though on the surface it might 
appear that popular endorsement 
oi i he Hepburn government was 
t at the V AW, organ izat ional 
effort ill still go on and peace- 
ful, steady progress will continue. 
I ii c i d e n 1 1 y, the Honourable 
Da v i d C r o 1 I, Windsor-Walker- 
Minister of Labor until last 
April, when a disagreement on 
labor policy caused his resigna- 
tion from the cabinet, was re- 
fced by a larger majority than 
i Lection and will take his 
pi-ice in the House as a straight 
Liberal. So it appears that both 
Hepburn's and Croll's diametri- 
opposad policies were vin- 
..!!. ited bj popular opinion. 



WINDSOR, ,Ont.— Local 105, 

Windsor, extend to the Packard 

DBOmittee Ol Loral mo it-: 

b oi for the splendid 

■. ration in having two Wind- 

., u brothi i rein tated 

rd pi ml. 



the 



WINDSOR, Ont.— The many 
friends of Joseph Durocher will 
be delighted to hear that he has 
been appointed organizer for 
Windsor and district. Brother 
Durocher made a host of friends 
in Local lf<5 by his splendid work 
on the executive board as chair- 
man of trustees. While he will 
be greatly missed as a member 
of the General Motors shop com- 
mittee, it is just possible that his 
foreman will heave a sigh of re- 
lief. 

Agressivc is ;i very mild 
word in describing Joe's activi- 
ties In and about the Walkervilte 
plant. Everyone joins heartily in 
wishing Joe every success in his 
new hue of endeavor and from 
the splendid start that he has a> 
made there is no doubt that 
the UAW has gained an organizer 
who will prove outstanding frs 
the Canadian field, 

Durocher ha. boon granted a 
oi absence from General 
Motors 



rrtent signed with Ontario Steel 
Products gives them a minimum 
of 60 cent per hour. Tool and die 
makers, machinists and mill 
Wrights receive a minimum of 70 
cent. The agreement which con- 
tains clauses on seniority griev- 
ance procedure, discrimination, 
etc. covers all employes in the 
plant. It was signed for the un- 
ion by brother Millard as pres- 
ident of Local 222 and Interna- 
tional executive board member. 

The layoff period in General 
Motors is over and the boys are 
going back to work again . 

During the spring and summer 
the union sponsored various sport 
activities such as the men's In- 
dustrial Softball league, the Girl's 
Union Softball league and a union 
box lacrosse team. 

The union band, composed en- 
tirely of members of our local, is 
practising regularly. It plays at 
membership meetings and from 
the appreciation shown by the 
music lovers in our midst, is a 
valuable asset to our organiza- 
tion. 

The next regular meeting of the 
local is Oct. 20, in the Collegiate. 

auditorium at 7:30 p. m. A good 
turnout is expected. 



women contributed generously of j 

their time, superintending every 

item of direct relief from dav 

day. 
In the first stage of the strike 

our members traveled from store 

to store, getting contributions for 

the strikers. After this trail was 

worn thin, the local unions came of Michigan. 

through with funds, a, good part a t u 

of which was turned over to our ' iAVrfJ^TZ J* ^ £9 

women to buy groceries and other : "• * 9 cne . ral , Motors stnke lag ; Lai 

absolute necessities to tide the ^ToS" 1 * "* ^ Mle ? * »*" 

strikers over this critical period ^; nto offer «^ services ar , 
n/r t ^- ^ ,, H Penence in organizing other locals ffirec 

Mrs. Lethe Dodds, president of of the auxiliary in this section "AW 

the auxiliary, turned her house Incidentally, we have a big job rfstoi 
i- I ahead in enlarging the member- Kd 



stack up groceries and distribute | own auxiliary. Con:: 
them to the strikers on the front j ability to build, we challa* a l£ 
porch. Among the women help- other auxiliaries to match oui i Qae 
mg in this work were Gladys ; progress. V- 

Cutler, Elma Leas, Lettie Dodds, In any case, full soeed ahead ^ -. 
Margaret and Edna Wolf ord, Mrs. ! for the Women's Auxiliary^ 
Frazine, Vera Yountz, Elizabeth j throughout the United Automof 
Carr and Grace Wolfe. Sisters i bile Workers of America. 



I AW Is Out to Better 
Steel Materials* Broken 
Contract with Workers 



r 




STKEL >S\ltUllT,V IURWHAHOX 




i tto in ey Ex i>l tit its 
Agreement 



GM 



OSHAWA, Ont.—J. L Cohen, 
UAW legal adviser, addressed a 
large meeting of Local '212 in the 
Collegiate auditorium Wednesday 
night dealing with agreements 
in general and tha progress of the 

General Motors Contract in par- 
ticular, Cohen'.; brilliant and ana 
lylical style holds the rapt .ttten 

tion ol audiences wherever he 
speaks. His Lucid and concise 
handling oi the English tan | i 
is gifted to the point of genius. 

Due to Brother C. H. Millard 
being detained in Detroit eu Lntar- 
national busine i and Brothei 
Bathe being ill. Brother Bob 
Diamond presided .;' the meetin . 



The STEEL MATERIALS CORPORATION Bgi 
Female Operators in the 
day -a days per w i 

This new scale &f 
department now pn OUT pay roll. 

In event that it is necessary to wo 
hours per week, or to 

are to be paid on tuna and a half basil torovw 
au new operators are to be hired at i -■ 
After the> have be*© employed •>( * 

poration tor a period of thrfc 

hour, after Ihey have been ampiOYtK) 6« 

dun are to be v-^i 58c pat hour. 

Tin.-, agraement u> run to i ; - 1W *- , ltmM 

a copy of 8ua afw«roettt h >■'- 
at the conference held Monday, Juna Wx, '■ 

All the amployas listed below ai< entirvl; 

..ti.,n.:eii«eiU-. and Ii ive ••> cvpr, - .-.I 

fignaturo barato, 




ID AUTOMOBILE WORKEB 
^g 



AW NEWS FLASHES • 



Bch. — Workersj NEWCASTLE, Ind.— Chrysler! cikvfiavm ^ 
t, held a mass [Local 371 is progr< **» <* the 

nbcrshio d-Htra R{n»> .,!.._., ««• 



tpathy in its membership drive. Since riant M™*«, 
^ 417 which has : the first nf October, ,i S ^~ S 






when the 



,,^^;!ff'j2».i!ft-«*»'6Aw- 1 |S , S! 



\\-l 2. Organized la- the drive cointtnues. 



tract with the UAW which had 



h e £ht AF ; , L: ' St Week the su P e ™>sion of a been in effect until recent^ 
on aStL^on ! d , e *> artment . tricd to "frame" No attc.pt was made o operate 
,on assisting on ch?rges agamst George Weltz-J since none of the employes made 



ind per; 



said he had retarded production— \ an effort tu enter the plant," which 
tried to "bully 11 a girl employe. ] had been idle over the weekend. 



and chilly weather to .- Mary Franklin, into signing a ' To frustrate any possible at 

by Congressman | statement written in shorthand. I of crashing the picket lines the 
i Senator Dotch, ; but the bargaining committee flying squadron held a good turn- 
Alex Walker of the . won the case and the employe out in" spite of a drenching rain 
tbor council, Coun- was reinstated without loss of ' that lasted all morning. 

seniority. j Under the contract that was 

Our committeemen — Jack Gan- \ signed last spring and ran six 



and UAW 
Bernard Shannon. 
m acted as chair- 
speaking on the rela- 
. eon. employe and 
3d the opinion 
Id be no dispute 
settled over the 
itsch told of the 
present pro- 
stating that legis 



in, Curtis White, Glen Ryan, Ar- 
nold Atwood. Jim Lanning and 
Joe Harris are doing splendid 
work in the shop. 

The executive officers of Local 



months the union secured a closed 
shop, seniority and a good in- 
crease in wages. On expiration of 

the agreement, aided by the local 
professional scab herders, the 




GARAGE WORKERS STRIKE 

Mechanics in Manistique picket garages demanding union 

recognition, seniority rights and pay increases. 



371 are giving freely of their time; management put forth great ef- 
an efforts in building our local, j forts to inaugurate a company 



Everyone, from the shop stewards 

down to the newest members, are 

all striving to make Local 371 

ed by the AFL and Indiana's best local. 

passed and that la- On the first day of October we 

the continued sup- rented the entire third floor of 

legislature. the Colonial building at 200 Vi 

said the CIO was de- South 14th street, and now have 

to organize all garage | a splendid home. 

in the upper peninsula We have a very sympathetic 

! as to continue the organi- j city government towards the 

the unorganized in all labor party. Mayor Baker is a 

! former Chrysler worker and we 

lot the mechanics in- are backing him for re-election. 

recognition, seniority We will not lose! 

B a raise in pay. Some 



union to combat the UAW. 
Through the usual tactics of 
promises, threats and intimida- 
tion a group of stooges were set 
up as a bargaining agency for the 
shop. Having done this, the 
management refused to discuss 
terms for a new contract with the 
UAW. 

All efforts to cope peacefully 
and in a manner best suited to 
intelligent men were rebuffed. At 
last sheer necessity dictated a 
strike vote be taken and, on 
carrying, power was delegated to 
the officers to close the shop at 
their discretion. 



ive 25 cents an hour, 

d up to 55. One mar- , LOWELL, Mass - The UAW 

ates he received less began an organization drive here Rubber \\ OrhcrS 
r a month's work. j this week at the Hemtz Electric ( »™ ot .f timmtH 

threatened with ac- company, maker of auto horns | KtfpOTl UrOWl/l 

ae National Labor Re- j and electric fans, with the mi- j ATLANTIC CITY— UNS.— De- 

that rubber workers 
000 workers in local learned the necessity of organiza 



Lockout in Richmond 
Picket Line Strong _ 



uard. contend that their j animous endorsement of the CIO , 
are not of an interstate! Industrial Union council which!/ 



and hence do not come 

provisions of the Wagner 

points to the fact that 

"■pes purchase goods and 

x p.me n t and sell used or 

l! : ears out of the state. 

-rubers in Escanaba and 
ot sane garages have h ad 
i contracts since May and 
lg under them without 
agreements grant- 
it hourly increase, time 
for overtime, a 
working day, seniority 
i Hid other improved condi- 



tion from the 1929 depression 
when men in the industry lost 
their jobs, their savings and their 
homes by the thousands, S. H. 



represents 
industry. 

Announcing Inauguration of the 
drive to a session of the council 

Sunday Sidney Jonas, sub-re-, president of the 

gional director in Massachusetts, , { Rubber Workers of Amer- 
and Organizer Albert Chf on K rted to lhe CI0 confer . 

secured a pleage of wholehearted ^ thgt ^ union ha£ . n hy 

assistance to unionization activi- l lg and hmmds unm t{jd the 
ties of the UAW in reply to their ^^ membership of the union is 



RICHMOND, Ind.— Two weeks ! 
ago about 100 men from the F&N ; 
Lawnmower company were pres- 
ent at a meeting. A large number . 
of them signed union cards. When 
the management learned of this it 
closed the doors of the plant and 
stated that there were not enough ! 
orders to keep the wheels turn- J 
ing. The boys know, however, 
that there is an unfilled order ( 
from Montgomery Ward and ' 
enough supplementary orders for 
power-mowers to keep the puant| 
in operation through the -winter, ' 

Therefore the boys have formed 
a different opinion. They believe i 
the shotdown to be a lockout and j 
as a result have formed a picket 
line. This company has a long 
history of anti-labor policies. 
Wages as low as 20 cents an hour, 
sweat shop rates, have been paid. 



It is important to every labor 
union in this town that this com- 
pany's wings be clipped 

A kitchen has been e 
in the UAW hall. From there 
food is carried out to the picket 
line. Local 430 of the W 
Auxiliary is doing a fine job of 
helping the boys on the line a 
other locals are also t: . 
good care of them. The boys 
they will picket the place till the 
management talks and a settle- 
ment is expected soon, 
employes are regularly occupied 
in the plant 

Employes of the Automotive 
Gear went out on strike recently 
because of the dism:; 
union man. The stria 
four hours and the man was put 
back to work. 



of 
ind 
■Uy 
say 



78,000. 

Important events in the union's 
recent history listed by Dal- 
rymple included the five weeks' 



request for cooperation 

Tentative headquarters for the 
drive, which aims — among other 
things — to raise the sub-standard 
wages at Heintz, were established I ^"ike "against" the Goodyear Tire 

at 7 Kearney square. & R u fcber company won by Local 

"" { 2 in 1936, and the first written 

j agreement with a major producer 

mr n^j-Z^M&wf^wn^ \ £ '^ nod ' m April - 1937 ' with the 

1 W ^llOlSIIilvfia Firestone Tire & Rubber com- 

*-^ ^ > pany. 

$ } The United States Rubber com- 

frotn first page) j a tenative understanding was | pan y, the last major company to 
is and addition - to : reached between the U.A.WA j be organized, Dalrymple also re- 

sSo-Wclaui^ haS enterGd "^ C ° n " 

^Sv fcT _*J P e ™ i tors committee of 17 and the Gen- j tractua i relations with the un.on 
for fifteen (15 day, eral Motors Corporation, on this m several of its subsidiaries 



M. 



:-..-:a 






-u'huv 



It was acreed that the as- j An appeal to all affiliated CIO 

service and to ^ u it \ General M o- unions was made in the report to 

J^f f^ f S r _l ?ors Coloration on this issue (the help in a joint organizing carn- 

feuc ion" 6 ntrah "SS*l ^rike problem), on paign to organize southern work- 

rurdfoSn proce- : September 16 would Lin the ,&£ ers. 

.die cases of dis- analysis be subject to ratificat on 

and discharge. i by the delegates along with the 

sionof the hours of work j rest of the contract 



Muriel Fakes Vote 



(Continued from first page) 






Actual negotiatiohs on the; 
; ven points really got under ( 
v on September 17. Since that 
ie the following points have 
consideration: No. 1, 
th recognition of the 



to provide for a seven 

day and thirty-five eleven po 
eek and certain way on Se 
on providing for time time the 
f and double time. , been give 
for vacation with j dealing w — 

employees. U.A.W.A., No. 2, Recognition of 

8 the clause deal- the Shop Steward System No 3, 

ming Operations. I Revisions and additions to these 

..use to pro- ■ niority clause, No. 4, to establish 

win procedure for uniform procedure to handle ca-e* 

■ tion Prior of disciplinary action and ^o/ 

Revision of the ca use dealing 

with Timing Operations Much 

time has also been spent b. 

Negotiating Committee m takung 

• ..f (movapce cases th.it 

up serious grveva^ce «« ^^ 



prior 
ing employment. 
the clause pro- 
and safety 



age pay- 
up a uni- 

.-:tes of 

- 






!i appealed 

to the Jab 



mptly 



Unions 

local 




Acting on orders from his AFL 
superiors, Martel spent an un- 
comfortable hour in a rambling, 
weak speech trying to justify the 
complete reversal of his position 
a few weeks ago. Old timers in 
the Federation said it was the first 
time in all his years of ruling the 
group that they had seen Martel 
on the defensive. 

In the hour he brought out only- 
one point: that the AFL must 
elect the representative of the 
Michigan Manufacturers' Associa- 
tion "and the Detroit C 
League in order to "protect" itself 
against the CIO. His action 
actually was based on the decision 
of the AFL. bureau 
i tor the wish* 
and hie and with- u 
local situations suo' 
in Detroit, that all CIO 
dates l 
AFL groups. 

In order I 
orders, 

tcred - 

I 

■ 

e De- 



the hands of those who 
! crush Labor." 
; This is Martel's opi: 
I man he advises AFL workers to 
; elect so that they can be "pro- 
' tected." 

I When Martel had finished his 
: hour's speech, violating an e;?ht- 
| minute limit rule, someone called 
; for the question. Martel took the 
' voice vote and declared the mo- 
j tion had carried. There was an 
i immediate loud protest and 
I for a show of hands or r 
! Martel ignored these demands 
ntertained a rr 

journ. The:: icated, 

I This 
and Wayne County Federati 

: 

-■ 









~ ' ' ' '■ 



f John Br*«- 

■ 

^:r mad ar : ■• 
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Fisher Division Scores; 

Company Comes to Time 



What's ilie >Iaiit v 
willi Buick? 



Don't Let AC Gates 
Shut Out America 



u of the men in 802, AC, 
seem to think that when they 
enter the gates and are on com- 
pany property they are out of 
America. 

Would you let your boss tell 
you what kind of clothes to wear 
— or ear to buy? No! But you 
sure let him tell you or scare you 
into not wearing buttons! 



BY JAMES KALEMIS 



The casual union member read- ] 1 he 
ing over the Flint p 



Following one of the bitterest company rides ever ex- 
perienced in the Flint Fisher Body units, victory was an- 
nounced today by the Fisher 1 bargaining committee in its 
negotiations with the company. 

About a month ago the payoff punch was delivered after, 
a succession of body blows. The supervision took the washing 
period from the press and metal room and refused to restore 
I it. As a result the bargaining committee had to enter negotia- 
I tions and now the whistle blows five minutes before quitting 
j time. 

A union is as strong as its j Th five _ minute period is not a concession, but rightfully 
weakest link. If a man called you! r ° ■ . • * 

yellow, you'd hit him. But what a privilege of the men, giving them an opportunity to wash 
would you call those who are not U p before leaving for home. 
wearing buttons? „,„, ,, ... . , ,. ,. ■. . . j a n 

Certainly these is "no danger When the committee entered negotiations it stated flatly 

now. We have broken the strangle j that conditions in the shop had become worse in the last month 

jM. Our Tight tO be Lt,„_ +Un ,,U„A Vtaan Unfnm 1-it-t nnn-fai-'c! ctriL-* 



paper will smell somethin-. 
in the in:;:,.; of m .-. ; from Fisher 
1 and 2, Chevrolet and the smaller 
divisions, while none appears 
from Buick and AC divisions. 

There is something fishy! 

No news is good news as far as 
the officers of the Buick division 
are concerned. They were asked 
as far back as three weeks ago 
to cooperate and once again set 
their plant editors in action, but 
to date not a single line has been 
turned in from the Buick division. 

Is this simply a matter of for- 
getfullness? Is it a matter of the 
officers being too busy to consider 



ho 



of the Intern • 

ecutive board too) 

have opp' ■ 

as it was end i 

Martin. Now ft) 

the final 

Nothing is too - 

to the worker, 

the organization, for them _ 

so long as they think n wi 

efit them personally. 

To enumerate the complete list 
of valid union object!' 
nonsense they pro 
to a treatise on good 
something that they as office* 
should be acquainted with. 

All of the divisions of Ln«.t 



FRANK FOX, 
Chairman, AC. 



Local 156 Sponsors 
Huge Recreation 
Program for Fall 

With football season past the 
ilfway mark, Local 156 mem- 
that the advisory committee for j penter. 



Fisher I Flashes 



From the north unit sewing 
room comes the following: Our 
bowling party last w r eek was a 
grand success with nothing lack- 
ing but service. Guests of honor 
were Committeemen Harris, Aid- 
red, Wilson, Hubbard and Car- 



than the yhad been before last winter s strike. 
fought for and won the right to j As evidence it produced 23 major grievances and declared 

organize. J that the blame rested squarely on the shoulders of the com- 

These weak sisters are not : . , , . , . ", , . ., 

being asked to sacrifice anything, j pany, which was seemingly intent on provoking an unauthor- 
They are not in danger now of j ized strike to jeopardize the signing of the new contract. 
onfb Serf show 'your^e | The committee reported today that all grievances had been 

colors. Wear those badges of satisfactorily settled except two which were still under con- 
"Americanism at Its Best," union s ic{ era tion. 

®> Bodies by Fisher, 1938 model, 

I rolled oft the line with seven men 
short in the trim department and 
I a like number in the final as- 
sembly. With the same amount 
of production as last year, the 
Fisher 1 bargaining committee 
had a clear case against the man- 
agement. The compam was open- 
ly responsible for breach of its 
agreement not to cut down man 
power where not necessary. 

In spite of the violation, how- 
ever, the company refused to ne- 
gotiate. Bert Harris, International 
representative, was contacted in 
Detroit by the committee and 
through influence of the Interna- 
tional office was instrumental in 
winning manpower which is "as 
good if not better than last year's" 
according to Harris. 

It is significant that the men in 
these departments voted, when 
their manpower was cut, to turn 
over a heavier day's work to show 
the management they were sin- 
cerely trying. They tried it for 
three days and three nights. 

The company mistakenly inter- 
preted this action as a sign of 
union weakness and the death of 
militant spirit of the workers. 

It took a very short time to set 
the company straight on the mis- 
understanding and lo win the 
workers the rights that had been 
taken from them. Manpower is 
once again wp to par. 



the question? Oh, no. The of- 
ficers have thought of the ques- | 156 with the exception of Buick 
tion and have requested every j have expressed their ea- 
committeeman in Buick to turn to cooperate. Although nothS9| 
in material for a mimeographed has been turned in from AC we 
bulletin (for the delight of 16,000 1 have the word of Chairman Fox 
Buick workers) which will be [ that henceforth there will be AC 
edited by themselves. 



news submitted. 



the recreation department has 
plans for a huge basketball pro- 
gram that will give one and all 
an opportunity to participate. 

Three distinct leagues— AAA, 
A and B— will be offered to day- 
shift workers and three distinct 
leagues— AAA, A and B— will be 
offered to the night shift mem- 
bers. 

In contrast to the baseball pro- 



The door prize went to Dorothy 
McGillis. 

We take this opportunity to 
thank the many from other de- 
partments who were among the 
02 present for helping to make 
the party a success. 

Dancing followed the bowling 
and a pleasant evening was en- 
joyed by all. We were very much 



the department is placing J disappointed at not having Mane 
basketball upon an all -local ! Schlacter present at dinner. 

than upon a divisional j Qur 10 bowling teams are get- 
ting places and we hope the other 



Cotton Seeds 



We are proud to announce that 
most of the new girls are wear- 
ing buttons now. Thanks, girls. 

There will be no more random 
collections as we now have our 
own union flower fund. 



rather 

This change is being made in ( smft has the same success 
response to many requests for' 
inter-divisional competition dur- 
ing the regular season rather than 
waiting for such competition at 
the close of the season. Another 
reason for this change is that it 
is hoped to place recreation upon 
a self-paying basis. The added 
,Hing from competi- 
ore, is expected to per- 
L the charging of admission 
to UAW basketball games. 

All players are asked to con- 
t tc* their divisional recreation 
committee for further details. The 
division recreational committees 
shall have the duty of organizing 
the AAA teams while individual 
1 . ;il!L , , A][ be guided by their 
eaptain . 



Chevrolet Plant 4 



Every department is now being . Listen! we know all of you fqrf 
represented at the Plant 4 meet- { what y° u are and so d °es t&e. 
ing each Monday night at the c p 
PengelJy. At a recent plant DEPARTMENT 466 



The Proffit company, refusing 
to negotiate with the union at 
Fisher 1, answered a boycott last 
week by removing its wagons and 
laying off help. Meanwhile the 
boycott has spread to Buffalo ^nd 
bids fair to grow from a local 
affair to a nationwide refusal of 
union men to b*y from them at 
all so it appears that they will 
solve 
going out of business. 



Tew Cent Girls 
To Have Buttons 



—and to 
his sue- 
. him the 
stay here 
of thou- 



Bob Ti 



and the 



The Kresge girls, members of 
the Retail Clerks' union of the 
i CIO, say they get a kick out of 
their labor difficulties by laying peo ple come into the store 
and ask for a union clerk. They 
Eeel it's the spirit that's going to 
win for them. 

So brothers and sisters, don t 
get discouraged if you don't re- 

ceh e ftS open a reply as you might 
expect. One oC these days the 
Kresge girls will all come out in 

the open. Then watch the buttons 
bloom! 



Chairmen °* all General Motors 
bargaining committees from coast 
to coast met in Detroit Sunday 
and Monday to discuss the new 
contract and suggestions for var- 
ious changes by the comn 
men Committeemen Barns and 
i attendance. 
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CIO BARBERS 

,cn in need oJ a l '- 11 ''- 

jrator, be sure and too* 
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We are now a 
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s f Lin 

and days below^hoUd 



meeting Brother David Dow, In- 
ternational organizer, gave an 
interesting talk on the new agree- 
ment. His discourse enlightened 
the boys to a very great extent. 
That expression of confidence and 
determination is being well ob- 
served these days. So come on 
down, you armchair sitters — the 
few of you that are left — and 
make these meetings yours. 

DEPARTMENT 452 

Last Wednesday night a large 
representative group of the broth- 
ers of Dept. 452 met in their 
regular meeting at the Pengelly. 
Committeeman McCarthy gave a 
report on the success of this 
week's motor division bargaining; 
a brief welfare report and sug- 
gestion was made; and in a 15- 
minute talk on our union, Inter- 
national Organizer David Dow 
pointed out that much had been 
gained in the negotiations in De- 
troit, but warned that much is 
yet to be done. He also gave 
praise to the Chevrolet commit- 
teemen system for the good work 
being done. 
DEPARTMENT 466— '168 

We wish to give thanks to Pat 
Harrison for the fine work he has 
been doing. He is fair and wil- 
ling to help the boys at anytime. 
You know the company and tne 
public judge us by our leaders 
We have a long way to go and 
we only can go that lon| 
by pulling together as one 
team. Keeping our mind 
souls, our feet turn./ 
day for every one of us 
old planet Earth, 
cow -ai.kscini; 

Brotl 
bettei 
m - ms 
the ba 
kindna 

Brother William ' 
i. able to be 

* wow ro m 



We hear that Brother George 
"Frenchy" has bought a dog. 
Don't let him lead you astray. 
Happy hunting. 

Joe Trotler, inspector, is leav- 
ing us. Pretty good guy; lived up 
to seniority rights. Keep up the 
good work, Joe. 

It is reported that Brother Art 
Slater is going hunting, too— 
pheasants with his car, Say Ait, 
have a heart. 

It is also reported tha 
Al "Monk" got his gun 
while hunting. So that 
didn't get your limit, 
that the pheasants are 
ing. You are O. K., Al, 
union man. 

We hear that Ei\>t:w 
(former) is pi 
white shirts. Getting t* 
the payoff, eh, Doyle? 

CRANKS 
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To the Members of the Chevrolet Division 
United Auto Workers, Local 156 
Flint. Michigan. 
Gentlemen: 

Re: Recommendation of the Chevrolet education committee: 

Plant and zones to elect education committees composed of three 
members who will coordinate with the Chevrolet division which will 
work with the education director of No. 158. These combined com- 
ttiittees will attend an "advance" class, which will be taught by the 
education director. 

Mimeographed outlines will given to the committee members 
and after the class the committee members will be able to go back to 
their plant or zone meetings and give the lesson to the rank and file. 

Classes will be informal and will be taught by the man who 
works in the shop and speaks the language of the workers and who 
understands their problems and needs. 

The committee recommends that in the beginning academic 
subjects remain in the background and practical union questions 
facing the worker and his union day to day replace them on the 
curriculum. Contracts, constitutional rights, by-laws, steward duties, 
officers* duties, collective bargaining, strikes, etc., should be taught 
first. 

Further recommend that committeemen and steward attend a 
regular session weekly in the study of "Bargaining Collectively" and 
of their duties. 

(Signed) CHEVROLET EDUCATION COMMITTEE 

.Robert L. West 

Thoifias Klasey 

Hughie J. McKenzie 

Lee Cox 
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Chevrolet Delegates Report 
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Athlete Thugs 
Paid by Ford 
Are Front Flint 



It will be of keen interest, but 
not surprise, to the boys of Flint 
Local 156 to learn that Ted Greis. 
former wrestling referee of Flint 
and a strawboss at Fisher Body, 
was one of the athlete-thugs who 
were involved in the attack on 
we have 'all looked J UAW leaders at Dearborn. 
and prayed for for ■ Other Flint thugs named in the 

assault 
a couple of good men j Moore, 
fellows, that aren't 



i buttons. 

[know Gene — not a bet- 

-of man in Chevrolet. 

' — why, we all know 

igh with everyone. 

just one little thing 

button of fellowship 

rhood, Just take a walk 

- way before work or 

= -' time and say: "Hello. 

ence Rogers thinks 1 

e head? Well, old fel- 

t heard nothing yet! 

little boy and don't 

(spearing at people and 

~ ' to get along fine. 

ive done a fine job! Your 

is 100 per cent. 



charges are: Everett 

Angelo Caruso (who has 
...tipped to Canada). Wor- 
sham Safkisian, Charles Good- 
man. Samuel Taylor, Russel J. 
Edick, Wilfred Comment and 
Oscar Jones, alias Jackie Young. 
Apparently the recreational 
leaders of Flint are aware of Ted's 
dirtv work. In reply to our ques- 
tion as to where Greis could be 
located, one recreational director 
said: 

"No, I don't know where he is 
but the CIO would sure like to 
find him." 

"Wny?' _ , 

"WpII he is one of those lord 
athlete-thugs that was involved 
in the Ford riot recently. 

Well, boys, keep your eye: 
peeled ' for Ted and any 
above -mentioned rats. 

FRANK EVANOFF, 



Still Looking 

A registered gun, used for 
starting races, was lost or mis 
laid at the July 3 picnic at Flint 
park. 

The recreation department is 
asking all members to cooperate 
in finding it The gun was loaned 
to the union by a local sporting 
goods store. 

Fisher 2 Shots 



fulun 
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job of taking | 

fi to make a more 
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SENIORITY 

Ted LaDuke reported ti 
der the present agreement with 

the management the foil 
system of seniority will be follow- 
ed. If a department or depart- 
ment group is completely abolish- 
ed, seniority immediately becomes 
first and department wide and 
then plant wide. 
WAGES 

Bill Roy reported that if a man 
is to be transferred from a job he 
will be found a job that pays the 
same amount as the job that he 
is being transferred from. 
KEY MEN 

Ted LaDuke stated that the 
management uses the key man 
list as a method to discriminate, 
and that in the next agreement it 
should be either left out, or left 
open for bargaining. 

Bill Roy stated that in his plant 
a key man list is not necessary 
because every man in the plant 
can run practically every job in 
the plant. 

Junior Sanders agreed with 
Roy that, with the exception of 
setting dies, a man in a depart- 
ment could run every job in the 
department, 
CLASS D LIST 

Thomas Kelly made a motion 
that we inform the Detroit wage 
and hour committee that we want- 
ed the Class D list eliminated 
from the next agreement, on the 
basis that all tool and die men 
are capable of doing all jobs, and 
that they should not be discri 



of the 
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Law and Order 



We at Fisher 2 have returned 
to work 6n this new. model Chev- 
rolet, Things have not been so 
since our return but if 
we cooperate with our stewards 
and committeemen we will find 
things will come out all right. 
Now, how to cooperate: Just 
see that your dues are paid. At- 
tend your unit, department and 
steward meetings. Offer sugges- 
tions to your steward and your|al\\ay 
recreation committees and you [st? " 
will find they will cooperate with _ 
you. Give your steward your 
complaints. You know to 
help you if he does not know 
your troubles. Nuff said. 

F. L. O'HOUHKK. 

Chairman, Fisher 2. 
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ngreet 
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EDUCATION DEI JSfOMS 

1. Th 

That 1! ■ 

Deler 
ecu live board 

the first and rdaya of 

each month. 

Motion made and secor : 
Brother Lang 

ed by Brother McNeese and 
ried by the \n 

2. That meei tt, zon« 
and departm* - and 
secretaries be held 

week, and that at these meetings 
there would I » parlia- 

mentary procedure, methods of 
taking minutes and so forth. Al- 
so tha the delegate body go on 
record, to get the education de- 
partment of Local 156 to conduct 
classes for the chairmen an sec- 
retaries, on parliamentary pro- 
cedure and so forth. 

Moved by Bill Roy to conctne 
with. Seconded by Ted LaDuka 
Carried. 

3. That speakers be at all plant 
and zone meetings for the pur- 
pose of giving educational talks. 
That these talks will be the last 
order of business, and will not 
last more than 10 minutes. 

Motion made and seconded to 
concur with. Carried by th* 
body. 
BRANCH OFFICES 

Thomas Kelly stated a reeonw 
mendation from Plant 4 regard- 
ing the installation of a ventilator 
in the Asylum street office to re- 
move the smoke during meetings. 

David Dow stated that tho 
board alreadv had this under con- 






mated against by the company. 



sideration. 



during a change over, with com- 



pany men having the preference 
of the jobs. Motion was seconded 
and carried by the body. 
ALTERNATE SHIFTS 

Letter from the Plant 4 



night 
irig of 



■ carding the altera 
the day shift and the nightshirt 

Ward Lindsay stated that this 

issue had been brought up often 

on the nightshirt and that he had 

spoken against it. He 

stated further that the night men 
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Motion made i 
adjourn* Motion 



for 



id seconded t» 
.arried. Meet- 
ing adjourned at 1:15 p. M- 

JOHN W. LAMESFIEIA 
Chevrolet Division 

Sea 
Local 156. \ 
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Marvel, Little Man, at 
Our Marvelous Girls 

MARVEL CARBURETOR. - 
Oi« of the girls was wearing a 
Smmitteeman-s button. The boss 
came over to her saying, I see 
S you are now part man and 
part woman." u 

"You see," she answered when 
! went to Sunday sc^^:; 1 ^ 

E^fiEffc. taught gr 

Thebo^s went away and 
said a word about it! 
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Chevy Plant 2 

I hear we have some mighty 
hunters in Plant 2, boys. The big 
euns sure did work over the 
week-end. How was the chicken, 
Pete 1 ' Boy, all you could hear 
around the shop today was creaks 
and groans. 

Now that we are on i he new 
model the bosses are 
is no set on the speedup. I w 
Who told fhein so. Th<y 
the union is still here. 

the boys of Plant 

, tu , c d to hear of tfa 
uu 1 -other Joe Lai 
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FORD WORKERS LOCKED OUT 

A line of pickets in front of the Ford 
Kansas City plant protest closing by Ford 
Company. 



LAW ECONOMIC ADVISOR 

* Right) Jett Lauck. chairman of the An- 
thracite Coal Commission and economic ad- 
visor to the UAW. discusses coal with the 
president of the Philadelphia and Reading 
Coal Co. 
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STEWARDS MEETING 

(Above) Photo shows 
Cadillac stewards attending 
a recent stewards meeting. 
"Slim" Owens is the speaker 
standing. 



rillLA. VIGILANTES 

(Right) Mayor Wilson 
holding guns allegedly found 
in the car of Benjamin W. 
Blanchard, (inset), leader 
of the "Minute-men and 
Women of today." The Min- 
ute-men are fighting the 



MARTIN PICKETS 

(Below) While in Nor- 
wood, Ohio, President Mar- 
tin joins an Amalgamated 
picket line. 



UAW MEDICAL INSTITUTE 

Dr. Shatfarman gives a worker a blood pressure test prclimi- 
narj to an examination for lead poisoning. 

Tl ) h'pi«S? R w wobk ^ r ? convention 

local S J ™ ^? m V- H mpson ' <»eft>, business agent for 
SSon?' U and an0ther del ^te shown at onl of the 
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